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amount equal to the premiums with-
held from the pay of a Federal em-
ployee for FEHB coverage and, in ac-
cordance with procedures established
by OPM, pay into the Employees
Health Benefits Fund the amounts de-
ducted from the individual’s pay.

(d) The Corporation must, in accord-
ance with procedures established by
OPM, pay into the Employees Health
Benefits Fund amounts equal to any
agency contributions required under
the FEHB Program.

[74 FR 66567, Dec. 16, 2009]

§890.112 Continuation of coverage for
certain Senate Restaurants employ-
ees.

(a) A Senate Restaurants employee
who was an employee of the Architect
of the Capitol on July 17, 2008, who ac-
cepted employment with the private
business concern to which the Senate
Restaurants’ food service operations
were transferred as described in section
1 of Public Law 110-279, and who elect-
ed to continue his or her Federal em-
ployee retirement benefits is deemed to
be an employee for purposes of this
part during continuous employment
with the private business concern or its
successor. The individual shall be enti-
tled to the benefits of, and be subject
to all conditions under, the FEHB Pro-
gram on the same basis as if the indi-
vidual were an employee of the Federal
Government.

(b) Cessation of employment with the
private business concern or its suc-
cessor for any period terminates eligi-
bility for coverage under the FEHB
Program as an employee during any
subsequent employment by the private
business concern.

(c) The private business concern or
its successor must make arrangements
for the withholding from pay of an in-
dividual described by paragraph (a) of
this section of an amount equal to the
premiums withheld from Federal em-
ployees’ pay for FEHB coverage and, in
accordance with procedures established
by OPM, pay into the Employees
Health Benefits Fund the amounts de-
ducted from the individual’s pay.

(d) The private business concern or
its successor shall, in accordance with
procedures established by OPM, pay
into the Employees Health Benefits

§890.201

Fund amounts equal to any agency
contributions required under the FEHB
Program.

[75 FR 76616, Dec. 9, 2010]

Subpart B—Health Benefits Plans

§890.201 Minimum standards for
health benefits plans.

(a) To qualify for approval by OPM, a
health benefits plan shall meet the fol-
lowing standards. Once approved, a
health benefits plan shall continue to
meet the minimum standards. Failure
on the part of the carrier’s plan to
meet the standards is cause for OPM’s
withdrawal of approval of the plan in
accordance with 5 CFR 890.204. A health
benefits plan shall:

(1) Comply with chapter 89 of title 5,
United States Code, and this part, as
amended from time to time.

(2) Accept the enrollment, in accord-
ance with this part, and without regard
to age, race, sex, health status, or haz-
ardous nature of employment, of each
eligible employee, annuitant, former
spouse, former employee, or child, ex-
cept that a plan that is sponsored or
underwritten by an employee organiza-
tion may not accept the enrollment of
a person who is not a member of the or-
ganization, but it may not limit mem-
bership in the organization on account
of the prohibited factors (age, race, sex,
health status, or hazardous nature of
employment). The carrier may termi-
nate the enrollment of an enrollee
other than a survivor annuitant, a
former spouse continuing coverage
under §890.803, or person continuing
coverage under §890.1103(a) (2) or (3), in
a health benefits plan sponsored or un-
derwritten by an employee organiza-
tion on account of termination of
membership in the organization. A car-
rier that wants to terminate the en-
rollment of an enrollee under this para-
graph may do so by notifying the em-
ploying office in writing, with a copy of
the notice to the enrollee. The termi-
nation is effective at the end of the pay
period in which the employing office
receives the notice. A comprehensive
medical plan need not enroll an em-
ployee, annuitant, former employee,
former spouse, or child residing outside
the geographic areas specified by the
plan.
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